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Useful references in the
province of Pesaro and Urbino

Territorial Labor Inspectorate
Pesaro Piazzale Matteotti, 32
tel. 0721-1548401
Monday through Friday, 9:15 a.m. to 12:45 p.m.
Tuesdays and Thursdays from 3 p.m. to 5 p.m.
email ITLPesaroUrbino@ispettorato.gov.it

Inca CGIL
Pesaro Via Gagarin, 179
tel. 0721-4201
email  pesaro@marche.cgil.it
Fano Via Roma, 93/A
tel. 0721-830388
email  fano@inca.it

Anolf CISL
Pesaro Via Porta Rimini, 11
tel. 0721-380511 email  ast.pesaro@cisl.it
Fano Via Garibaldi, 69
tel. 0721-805151 email  ast.fano@cisl.it
Vallefoglia Via Nazionale, 112/h, Bottega
tel. 0721-498446 email ast.pesaro@cisl.it
Fermignano Via dei Martiri della Libertà
tel. 0722-332505

UIL Marche
Regional Health and Safety Coordinator
Riccardo Morbidelli
em ail  ricma@libero.it
Pesaro Viale della Vittoria, 90
Matteo Morbidelli, C.S.P. UIL Pesaro
email  matteomorbidelli@alice.it

Equality Advisor Marche Region
Pesaro Monica Acciarri
email consiglieradiparita@regione.marche.it

SAFE - Occupational health
and safety in the province

of Pesaro
Via della Giustizia 6/D, Fano (PU)
Tel. 0721865159 - Cell. 335258290
info@lafricachiama.org
www.lafricachiama.org

L’AFRICA CHIAMA ODV

Are you a working
man or woman?

 
Do you know 

your rights in case of
injury?
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What happens if your employer did not put you
on the books and you got hurt?
You are still entitled to all INAIL benefits.

In case of an injury, what do you do?
You immediately inform your employer and send
him the medical certificate. The employer must
send it to INAIL within two days of receipt along
with the Accident Report (for absences of more
than 3 days) or the Notice of Injury (for absences
of more than 1 day).

After the emergency room, do you need to go to
your doctor or to INAIL?
Wherever you want, INAIL has medical clinics at
its locations where all workers who have been
injured are entitled to have outpatient treatment.
However, you can also go to your own doctor if
you want. 

When you get injured, are you entitled to any
benefits? 
Yes. The temporary absolute disability benefit.
This is a financial benefit paid to compensate
you for lost wages if you are "unable" to work for
more than three days.
It is paid to you for the entire period of
"temporary absolute incapacity" for work,
including holidays, until you recover. Recovery is
evaluated by INAIL doctors. 

If you are hospitalized, how do you report the
injury?
In this case it is the hospital that directly
communicates copies of medical certificates to
both INAIL and the employer. In any case, it is
necessary to have the employer notified.

What is INAIL?
INAIL is the National Institute for Insurance
against Accidents at Work that protects
workers. 
All workers in Italy must be insured by INAIL.

The rights of male and
female workers
Contract
You have the right to have a contract,
stating all aspects of your work: number of
hours, working hours, basic pay, and
beginning and end of employment.

Vacations and Weekly Rest.
You are entitled to vacations, and every
seven days, a rest period of at least 24
consecutive hours. 

Occupational Safety Training.
You have the right to be informed about the
hazards you may encounter in the
workplace and to have the necessary
personal protective equipment (PPE)

Work safety
Risk assessment
Risk assessment, including in the selection
of work equipment and chemical
substances or mixtures used, as well as in
the arrangement of workplaces, must cover
all risks to the safety and health of workers,
including those concerning groups of
workers exposed to special risks, including
those from other countries. 

Training and Information
The employer shall ensure that each worker
receives sufficient and adequate health
and safety training, including with respect
to language skills

In case of injury...
When you are pregnant maternity support
protections are triggered, you are entitled:

To keep your job 
To abstain from work. 
To an allowance in lieu of pay. 

Please note: Signing a blank resignation is a
crime; your employer cannot request it and
cannot fire you during pregnancy. Contact
a union or the Equality Advisers for
assistance.

Maternity leave


